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Direct Payment Personal Budget Policy

The Care Act 2014 placed personal budgets into law for the first time and gave individuals who
have been assessed as having eligible social care needs the right to receive care and support
via a direct payment.

The previous Personal Budget Policy (v3.3 May 2015) has been rewritten and renamed in light
of new leadership in Adult Social Care.

The objective of updating the policy is to explain the way in which the Isle of Wight Council
(IWC) manage direct payment personal budgets, what they are, who can receive them, how
needs will be identified, what direct payments can and cannot be spent on and how individuals
can complaint or Appeal if they are unhappy.

The Direct Payment Personal Budget Policy provides advice and practical guidance on the
council’s position regarding direct payment personal budgets. It also explains the legal position, the
internal process of social care workers assessing and identifying individual needs.

The policy has been refreshed to explain to individuals using social care services and those who
support them.

* This is an updated policy
{An equality impact assessment was previously carried out on 21/05/1 5)




Will the policy, strategy, service or councit function proposal have a negative impact
on any of the protected characteristics or other reasons that are relevant issues for
the local community and/or staff?

No
Has previous consultation identified this issue as important or highlighted negative
impact and/or we have created a “legitimate expectation” for consultation to take
place? A legitimate expectation may be created when we have consulted on similar
issues in the past or if we have ever given an indication that we would consult in
such situations

Yes
Do different groups of people within the local community have different needs or
experiences in the area this issue relates to?

No
Could the aims of these proposals be in conflict with the council's general duty to
pay due regard to the need to eliminate discrimination, advance equality of
opportunity and to foster good relations between people who share a protected
characteristic and people who do not?

Yes
Will the proposal have a significant effect on how services or a council function/s
isfare delivered?

No
Will the proposal have a significant effect on how other organisations operate?

Does the proposal invoive a significant commitment of resources? No

Does the proposal relate to an area where there are known inequalities? No

If you answer Yes to any of these questions, it will be necessary for you to proceed to a full Equality
Impact Assessment after you have completed the rest of this initial screening form.

If you answer No to all of these questions, please provide appropriate evidence using the table below
and complete the evidence considerations box and obtain sign off from your Head of Service.
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The f6!iowmg grap relates to individuals who received a

Age
? direct payment personal budget in the Community
between the time period 01/04/16 and 01/04/17.
Grand Total :
Disabiiity The Policy does not discriminate against any particular

protected characteristic, however due to the fact that there
Is a high proportion of people with disabilities who will be in
receipt of a personal budget, it will have a greater impact
on this group.

Gender Reassignment

The Policy does not discriminate against any particular
protected characteristic and it is not anticipated that there
will be any impact on this protected characteristic.

Marriage & Civil
Partnership

The Policy does not discriminate against any particular
protected characteristic and it is not anticipated that there
will be any impact on this protected characteristic.

Pregnancy & Maternity

The Policy does not discriminate against any particular
protected characteristic and it is not anticipated that there
will be any impact on this protected characteristic.

Race

The Policy does not discriminate against any particular
protected characteristic and it is not anticipated that there
will be any impact on this protected characteristic.

Religion / Belief

The Policy does not discriminate against any particular
protected characteristic and it is not anticipated that there
will be any impact on this protected characteristic.

Sex (male / female)

The Policy does not discriminate against any particular
protected characteristic and it is not anticipated that there
will be any impact on this protected characteristic.

The following graph relates to individuals who recsived a
direct payment personal budget in the Community
between the time period 01/04/16 and 01/04/17.

ge Group® © Con ity

Sexual Orientation

The Policy 'd'be's”hdt. discriminate against any particular
protected characteristic and it is not anticipated that there
will be any impact on this protected characteristic.
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If answered Yes, describe what these are and how they may be promoted or enhanced

The IWGC wish to explain to all individuals (irregardless of protected characteristic) the principles
required for receiving a direct payment personal budget and their position to managing them.

The policy has been updated using guidance under the Care Act 2014 & Social Care Institute for

Excellence {SCIE).

Existing personal budget process maps and all supporting documentation have been refreshed in line

with the updated policy.

Discussions were carried out with the Deputy Director of Social Services and Adult Social Care senior
managers. Training sessions were carried out in March and April 2017 to train staff on their
responsibilities regarding Direct Payments Personal Budgets.

An Officer Decision Record (ODR) has been completed during the formation of this Policy.

Head of Service Sign off:

Carol Tozer M@ V1 \S [ .

Advice sought from Legal
Services (Name)

Helen Miles

Date
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Personal Budget Policy including Direct Payment Personal Budgets

The Care Act 2014 placed personal budgets into law for the first time and gave individuals who
have been assessed as having eligible social care needs the right to receive care and support
via a direct payment.

The previous Personal Budget Policy (v3.3 May 2015) has been rewritten and renamed in light
of new ieadership in Adult Social Care.

The objective of updating the policy is to explain the way in which the Isle of Wight Council
(IWC) manage direct payment personal budgets, what they are, who can receive them, how
needs will be identified, what direct payments can and cannot be spent on and how individuals
can complaint or Appeal if they are unhappy.




Personal Budgets were first introduced widely as a result of the Government's paper Putting
People First, with the approach being subsequently reinforced by the publication of both A Vision
for Adult Social Care: Capable Communities and Active Citizens', Think Local, Act Personal and
the Care Act. The Care Act then brought Personal Budgets into law for the first time.

A Direct Payment Personal Budget is the amount of money the Isle of Wight Council has assessed
is necessary to meet an individual's eligible social care needs and can be delivered in a variety of
ways. A direct payment gives the individual choice and control over how their eligible needs are
met, including purchasing and arranging assistance or services for things that are important in their
life. It allows them to use the funds to achieve the outcomes identified in the agreed Independence
Plan,

The Direct Payment Personal Budget Policy provides advice and practical guidance on the
operation of direct payment personal budgets. It also explains to individuals the council’s legal
position, internal practice and assessing and identifying individual needs.

The policy has been refreshed to explain to all individuals using social care services and those who
support them.

Please delete as appropriate:
e This is an updated policy
(An equality impact assessment was previously carried out on 21/05/15)

On 17/04/15 a public engagement event (Care Act launch) was held at the Riverside, Newport and
included representation from the following stakeholders:
e Service Users

e Carers

s« Patients

s The Isle of Wight Council
¢ Southern Advocacy

Councillors

Hearing Service

Carers Isle of Wight
Social care employees
Third sector organisatons
Commissioners?
Independent Advocates




e Solicitors.

In March/April 2017 further discussions took place with the Deputy Director of Social Services and
Adult Social Care Managers.

Direct Payment Personal Budgets are an important part of a person-centred care and support systern.
They enable individuals more choice and control over how their eligible needs are met, including
purchasing and arranging assistance or services for things that are important in their life.

This policy updates and clarifies the council's approach to direct payments personal budgets in order
to meet these aspirations and comply with the Care Act 2014. No negative impacts were identified.

» Yearly review of policy.
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Date of Assessment:

L7t MaY b7

Signed off by Head of
Service/Director

Carol Tozer = Z

Review date

June 2018

Date published

lam May 30(7




This Palicy can be located on iwight.com under the documents library, under
‘D’ and named Direct Payment Personal Budget Policy.

An Officer Decision Record (ODR) has also been completed and is filed
within Adult Social Care’s ICT system.



